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Tiffany Gus tin
Associate Director of Management and
 Insurance Trust Services

tgustin@mnmsba.org
507-934-8131

Th is  p re s e n ta t ion  a n d  corre s p on d in g  m a te ria ls  a re  fo r  in form a t ion  a n d  e d u ca t ion a l u s e  on ly.  Th is  p re s e n t a t ion  p rovid e s  g e n e ra l s t a t e m e n t s  from  
fe d e ra l la w,  Min n e s o ta  la w,  a n d  a g e n cy g u id a n ce .  Th e  p re s e n ta t ion d oe s  n o t  in clu d e  a ll le g a l con s id e ra t ion s  t h a t  m a y a ris e  in  a  p a rt icu la r  s it u a t ion  
a n d  th e  la w is  con s t a n t ly e vo lvin g .  Sch ools  s h ou ld con s u lt  with  t h e ir  a t t o rn e y for s p e cific le g a l a d vice ,  in form a t ion ,  o r  in d ivid u a lize d  in q u irie s .  If you  
h a ve  a n y q u e s t ion s  a b ou t  t h is p re s e n ta t ion  or t h e  corre s p on d in g  m a te ria ls ,  p le a s e  con ta ct  MSBA.
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Agenda

• Negotia tions

• Legis la tive

• Reminders  and more



Negotia tions
Ar e  YO U d o n e ?

• Ap p r o x im a t e ly  2 / 3  h a v e  s e t t le d

• Da t a  Hu b
o Com ple te  s e t t le m e n t  s u rve y



Negotia tions
Ar e  y o u  s t ill n e g o t ia t in g ?

• Da t a  Hu b
o Re vie w s u bm it t e d  da t a

• Co m m u n ic a t io n s  r e s o u r c e
o MS BA Te a ch e r Ne got ia t ion  Com m u n ica t ion s  Toolkit



Negotia tions
Ar e  y o u  s t ill n e g o t ia t in g ?

• To p ic s
o Wa ge s

o Ea rn e d  s ick a n d  s a fe  t im e

 S ick le a ve  pools  /  ba n ks ?

 Pa id  fa m ily le a ve  in  2 0 2 6 ?

o Un re qu e s te d  le a ve  of a bs e n ce

 ECFE /  ABE

 Look a h e a d  to  o th e r e a rly le a rn in g  t e a ch e rs  in  2 0 2 8
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2 0 2 3  K- 1 2  S t a t e  Re v e n u e  An a ly s is

FY 2023, 66%

FY 2023, 32%

FY 2025, 59%FY 2025, 37%

STATE FUNDING COMPOSITION BY TYPE AND YEAR

Discretionary Categorical
Grants - K12 Non-K12 Revenue

FY 2023 - Inner Ring 
FY 2024 - Middle Ring
FY 2025 - Outer Ring

Legis la tive :  2023 Data



2 0 2 3  K- 1 2  S t a t e  Re v e n u e  An a ly s is
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BIENNIUM INCREASE IN K-12 STATE REVENUE 

Discretionary Categorical Grants - K12 Non-K12 Revenue

Legis la tive :  2023 Data



MS BA Le g is la t iv e  Da s h b o a r d

Legis la tive :  2024 Sess ion



Legis la tive :  2024 Sess ion

Bills to watch…

• ESS T
• Un e m ploym e n t  du rin g  la bor d is pu te s
• Exte n s ion  of TRA e a rn in gs  lim it s  e xe m pt ion
• S tu de n t  s u pport  s e rvice s
• LTFM
• Re a d  Act
• Book ba n n in g
• He a lth  s t a n da rds  
• Ce ll ph on e  policy
• S ch ool boa rd  e le ct ion s
• Ope n  m e e t in g  la w
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Proba tionary Period

Applicable statutes:
     MS 122A.40, Subd. 5
     MS 122A.41. Subd. 2

• I n it ia l p r o b a t io n a r y  p e r io d ?
     Subd. 5.  Probationary period. (a) The first three consecutive years of a teacher's first teaching 
experience in Minnesota in a single district are deemed to be a probationary period of 
employment…..
     *(f) Notwithstanding any law to the contrary, a teacher who has taught for three consecutive 
years in a single school district or single charter school in Minnesota or another state must serve a 
probationary period of no longer than one year in a Minnesota school district.

• S u b s e q u e n t  p r o b a t io n a r y  p e r io d ?
…and, the probationary period in each district in which the teacher is thereafter employed shall be 
one year.

• 2 0 2 3  –  2 0 2 4 ?

https://www.revisor.mn.gov/statutes/cite/122A.40
https://www.revisor.mn.gov/statutes/cite/122A.41


Proba tionary Period /  ULA

NEW this  year!
• P r io r  e x p e r ie n c e  in …

o a  ch a rte r s ch ool

o a n  ou t -of- s t a te  s ch ool

• ECFE/ ABE (p la ce m e n t  a n d  s e n iorit y)
o Now e lig ib le  for con t in u in g  con t ra ct  s t a tu s .

o Don ’t  forge t  to  do  e va lu a t ion s !

• “ Te a c h in g  d a y s ”  re du ce d  from  1 2 0  to  9 0  da ys

Applicable statutes:
     MS 122A.40, Subd. 5
     MS 122A.41. Subd. 2

https://www.revisor.mn.gov/statutes/cite/122A.40
https://www.revisor.mn.gov/statutes/cite/122A.41


Summary / Timeline

Forms

Resource 
Library
_____

Human 
Resources

_____

Teachers

ULA /  Nonrenewal



Dates  with Res trictions

Resource Library
_____

Meeting 
Management

_____

General 
Information

Applicable statutes:
     MS 645.44
     MS 120A.42
     MS 10.55

Wednesday

https://www.revisor.mn.gov/statutes/cite/645.44
https://www.revisor.mn.gov/statutes/cite/120A.42
https://www.revisor.mn.gov/statutes/cite/10.55


Earned s ick and sa fe  t ime  ( ESST)

Applicable statutes:
MS 181.9445 - 181.9448

• J a n u a r y  1 ,  2 0 2 4
o Opt ion  A - - -  a ll ESS T
o Opt ion  B - - -  2  bu cke t s
o Opt ion  C - - -  PTO

• W h a t  is  y o u r  …
o …ESS T ye a r?
o …proce s s  to  de s ign a te  a  pe rs on ?

• Le g is la t iv e  c h a n g e s ?
o Be re a ve m e n t
o Oth e r illn e s s  a n d  in ju ry le a ve

https://www.revisor.mn.gov/statutes/cite/181.9445


Earned s ick and sa fe  t ime  ( ESST)
• e - Le a r n in g  d a y s

o e -Le a rn in g  da ys  a re  pa id  u n de r MS  1 2 0 A.4 1 4 ,  S u bd .  6
Subd. 6. Other school personnel.

A school district or charter school that declares an e-learning day must continue 
to pay the full wages for scheduled work hours and benefits of all school employees for 
the duration of the e-learning period. During the e-learning period, school employees 
must be allowed to work from home to the extent practicable, be assigned to work in 
an alternative location, or be retained on an on-call basis for any potential need.

o Ca n  e m ploye e s  u s e  ESS T?

MS 181.9447, Subd. 1(4) allows employees to use ESST for: 

(4) closure of the employee's place of business due to weather or other public 
emergency or an employee's need to care for a family member whose school or place 
of care has been closed due to weather or other public emergency;

o If a lt e rn a t ive  work is  a s s ign e d ,  wh a t  is  th e  “workp la ce ”?

https://www.revisor.mn.gov/statutes/cite/181.9447


Earned s ick and sa fe  t ime  ( ESST)
• S n o w  d a y s

o e -Le a rn in g  da ys  a re  pa id  u n de r MS  1 2 0 A.4 1 4 ,  S u bd .  6
Subd. 6. Other school personnel.

A school district or charter school that declares an e-learning day must continue 
to pay the full wages for scheduled work hours and benefits of all school employees for 
the duration of the e-learning period. During the e-learning period, school employees 
must be allowed to work from home to the extent practicable, be assigned to work in 
an alternative location, or be retained on an on-call basis for any potential need.

o Ca n  e m ploye e s  u s e  ESS T?

MS 181.9447, Subd. 1(4) allows employees to use ESST for: 

(4) closure of the employee's place of business due to weather or other public 
emergency or an employee's need to care for a family member whose school or place 
of care has been closed due to weather or other public emergency;

o Wh a t  if th e  s n ow da y is  m a de  u p?

https://www.revisor.mn.gov/statutes/cite/181.9447


Options  for teachers
• Co n s id e r a t io n s  fo r  Hir in g  a  TRA An n u it a n t

o $ 4 6 ,0 0 0  m a xim u m  is  pa u s e d  th rou gh  Ju n e  3 0 ,  2 0 2 4

o Pos s ib le  3 -ye a r e xte n s ion ?



Options  for teachers
• TRA P a r t -Tim e  Te a c h in g  P r o g r a m

o Pa rt - t im e  t e a ch in g  p rogra m  :  Te a ch e rs  Re t ire m e n t  As s ocia t ion  
(TRA)  (m in n e s ot a t ra .org )

 Example
    - Teacher A is a 1.0 FTE in 2023-2024 at a salary of $70,000.
    - The school district and Teacher A agree to a 0.50 FTE for 2024-2025.
    - Teacher A and the district contribute to TRA based on the $35,000 0.50 salary.

Option 1:
Teacher A contributes the TRA employee and employer contributions on the 
unearned amount of $35,000.

Option 2:
Teacher A contributes the TRA employee portion on the $35,000; the school 
district contributes the employer portion (or some portion of it).

https://minnesotatra.org/part-time-teaching-program/
https://minnesotatra.org/part-time-teaching-program/


Donations
• Ca n  s c h o o l b o a r d s  a c c e p t  d o n a t io n s ?

o Ye s !  MS  1 2 3 B.0 2 ,  S u bd .  6

• Mu s t  t h e  s c h o o l b o a r d  a p p r o v e  a ll d o n a t io n s ?
o Ye s !  Don a t ion s  m u s t  be  a pprove d  by re s olu t ion  a dop te d  by a  

two- th irds  m a jorit y of th e  s ch ool boa rd .   MS  4 6 5 .0 3

• Co n s e n t  a g e n d a ?

• De s ig n a t io n ?

• Re c e ip t s ?

• Ca n  a  s c h o o l b o a r d  m e m b e r  - - - -  d o n a t e  t h e ir  t im e ?

Check out the Ask MSBA 
article in The Journal:

May – June 2024

https://www.revisor.mn.gov/statutes/cite/123B.02
https://www.revisor.mn.gov/statutes/cite/465.03


• Ex p e c t …
o Pre m iu m  in cre a s e s

o De du ct ib le  in cre a s e s

o Roof cove ra ge  t e rm s  a n d  con d it ion s  ch a n ge s

o Worke rs ’ com pe n s a t ion  e xpe rie n ce  “m od” ch a n ge s

• P r e p a r e …
o Re vie w worke rs ’ com pe n s a t ion  cla im s  for pa t t e rn s

o Re vie w lis t  of fa cilit ie s  p roje ct s  to  be  s u re  a ge n t  

kn ows  of a ny ch a n ge s

Insurance  Renewals



3rd Thursday Webinars
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Tiffany Gus tin
Associate Director of Management and
 Insurance Trust Services

tgustin@mnmsba.org
507-934-8131

Th is  p re s e n ta t ion  a n d  corre s p on d in g  m a te ria ls  a re  fo r  in form a t ion  a n d  e d u ca t ion a l u s e  on ly.  Th is  p re s e n t a t ion  p rovid e s  g e n e ra l s t a t e m e n t s  from  
fe d e ra l la w,  Min n e s o ta  la w,  a n d  a g e n cy g u id a n ce .  Th e  p re s e n ta t ion d oe s  n o t  in clu d e  a ll le g a l con s id e ra t ion s  t h a t  m a y a ris e  in  a  p a rt icu la r  s it u a t ion  
a n d  th e  la w is  con s t a n t ly e vo lvin g .  Sch ools  s h ou ld con s u lt  with  t h e ir  a t t o rn e y for s p e cific le g a l a d vice ,  in form a t ion ,  o r  in d ivid u a lize d  in q u irie s .  If you  
h a ve  a n y q u e s t ion s  a b ou t  t h is p re s e n ta t ion  or t h e  corre s p on d in g  m a te ria ls ,  p le a s e  con ta ct  MSBA.
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